
THE HIRING PROCESS

Written Exam
Interested applicants MUST submit a Career Interest Card on-line 
to Boise Fire Department. A nominal testing fee will be charged and 
instructions on how to send payment will be given to applicants who 
have submitted a card by the deadline.  Once Boise Fire receives 
confirmation of attendance and payment, each applicant will be 
notified of the date, time and location of the exam.  The written 
exam is designed to assess knowledge, skills and abilities needed 
to be a successful Firefighter.  The minimum passing score is 80%.  
An established number of applicants will be notified of the oral 
interview date and time.

Application
A determined cut-off score from the written exam will be used to 
invite applicants to complete an on-line job application. Resume 
and medical certifications may be attached to the application. A 
completed Criminal History Questionnaire will be required. Once 
your application has been reviewed, you will be contacted with 
further instructions to continue the hiring process.

Oral Interview
A panel of 3 or 4 people will ask you questions to gain insight into 
your qualifications and abilities to perform as a Firefighter.  We are 
interested in prior education or experience, reasons for seeking a 
position as a Firefighter, and why you would be a good member 
of our team. After the interview is scored, you may advance to the 
CPAT phase.

Candidate Physical Ability Test (CPAT)
The CPAT is a sequence of 8 events that requires the candidate to 
progress along a predetermined path. This is a pass/fail test based 
on a validated maximum total time of 10 minutes and 20 seconds.

CPAT Events 
Stair Climb, Hose Drag, Equipment Carry, Ladder Raise/Extension, 

Forcible Entry, Search, Rescue and Ceiling Breach & Pull 

The candidate wears a 50 lb vest to simulate the weight of a Self 
Contained Breathing Apparatus (SCBA) and protective clothing. An 
additional 25 lbs, simulating a high rise pack is added for the stair 
climb event. The candidate will walk a distance of 85 ft between each 
event.  The test evaluates an ability to perform several tasks similar 
to those required by firefighters on the job.

Eligibility List
Candidates passing the above 4 steps with a final average rating 
of 80% are ranked accordingly from their averaged scores of the 
written exam and oral interview.  Veteran’s points are added to the 
final averaged score.  A 2-year eligibility list is established.  Vacancies 
are filled as needed from the list.

RECRUIT ACADEMY

Before new Firefighters and Firefighter/Paramedics are assigned to 
the Operations Division, they are required to successfully complete 
the Boise Fire Department Recruit Academy. During the eighteen 
week Recruit Academy, probationary Firefighters and Firefighter/
Paramedics will be assigned to a forty-hour work week schedule. 
Following successful completion of the Academy, the probationary 
Firefighters and Firefighter/Paramedics are assigned to a 48-hour 
on-duty / 96-hour off-duty shift work schedule as they complete 
their one-year probationary period. 

In the Academy, Firefighters and Firefighter/Paramedics will receive 
in-depth classroom presentations and physically demanding hands-
on training for firefighting skills. Probationary Firefighters and 
Firefighter/Paramedics will participate in a routine physical fitness 
program. The periodical physical fitness examinations consist of a 
1½ mile run in eleven minutes and thirty seconds or less.  Applicants 
should be prepared for the physical challenges prior to the hiring 
process.  

The goals of the Academy are to provide training that meets national 
standards for Firefighter I, and provide emergency medical training 
that meets the standard for which the applicant was hired. By the 
end of the Academy, the probationary Firefighter and Firefighter/
Paramedic is certified as an NFPA Firefighter I and the appropriate 
medical certification.   

Throughout the Academy, probationary Firefighters and Firefighter/
Paramedics are required to successfully complete written, 
manipulative skills, and physical fitness examinations. Recruits 
should expect to dedicate two hours per evening in preparation for 
daily training assignments and examinations. An appropriate level 
of additional training may be provided so the employee can safely 
and efficiently operate as a member of the Boise Fire Department 
Operations Division.

BENEFITS

• �PERSI Retirement Plan

• �Health, Dental, Vision Insurance

• �Life and Disability insurance options

• �457 Plan -  Matched contributions/ tax deferred

• �Post Employment Health Plan

• �Vacation Leave accrual, increases every five years

• �Sick-Leave & Kelly Days

• �Annual Vacation Buy-Back 

• �Annual Sick Leave Conversion to balances 
exceeding 600 hours

• �Education Incentive pay

• �Certification pay– annual increases according to 
length of service

• �Career Development pay 

• �Continuing Education opportunities

• �Uniforms and Equipment provided

FIREFIGHTER / PARAMEDIC 

Boise Fire Department’s paramedic program is rapidly expanding to 
meet the City’s need for advanced life-support service. Come join 
our team of highly trained fire-based paramedics.

The entry-level testing process for Firefighter/Paramedic is the same 
as Firefighter applicants. A  passing score on a Paramedic practical-
skills assessment is required also. After the selection process is 
completed, an eligibility list for Firefighter/Paramedics is separated 
from the Firefighter eligibility list. 

In addition to the employment requirements for Firefighters, 
applicants must have a current National Registry Paramedic 
certification.   

Firefighter/Paramedics are hired at the Beginning Firefighter rank and 
trained in the Recruit Academy with entry level Firefighters. 

Additional paramedic pay, 10% of the base salary, is earned after 
Recruit Academy graduation. Education Incentive Pay, ranging 
from $25 to $100 per month, is also available for acquired college 
credits.

Firefighter/Paramedics have automatic increases to FFI, FFII and FFIII 
annually for each anniversary date for the first three years.

Educational courses to obtain a National Registry Certification are 
located in Boise and throughout the Northwest. Contact us for a 
complete listing.
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SPECIAL TEAMS

Four teams are dedicated to serving the citizens of Boise and 
Southwest Idaho. Team membership is voluntary,  requiring 
specialized training and annual certification.  Employees are 
limited to a maximum of two team memberships. Specialty team 
pay is currently $200 / month plus $25 increments for each five-
year increment on the team up to twenty years.

Dive Team 
Members are trained through forty-eight hours of Public Safety Diver 
Courses in Water Confidence including snorkeling, treading, 500-yd 
swim, diving for weights, and a 50-yd breath hold. After passing 
the team interview process, an additional forty hours of training is 
required which includes six dives and a score of 85% or higher on 
a written exam. By completing this process, members receive Dive 
Rescue I and Swift Water Rescue certifications. Boise Dive Team 
responds throughout Ada County. 

Hazardous Materials Team
A forty-hour EPA Hazardous Materials Technician course and the 
National Fire Academy Fire Chemistry I is the requirement to become a 
member of the HazMat team. Annually, each team member must show 
competency in eight different categories that have been identified 
in NFPA 472 and 49CFR1910.120. Proud to be the best-trained and 
equipped HazMat team in the State of Idaho, the team’s response 
district covers Elmore, Ada, Boise and Valley counties. 

Technical Rescue Team
Team membership requires forty hours each of the following classes: 
Trench Rescue, Special Collapse, and Confined Space. Sixty hours of 
Rope Rescue and an additional sixteen hours of  Extrication above the 
Firefighter level is also required.  The Boise Fire team is Idaho’s Task 
Force #2 of ICSAR (Idaho Collapse Search & Rescue) and responds 
within all of Ada County by mutual aid agreements.

Aircraft Rescue Firefighting (ARFF) Team  
Sixty-four hours of classroom and hands-on training must be 
completed in an academy before receiving ARFF certification. 
Training involves eleven competencies according to Federal Aviation 
Regulation (FAR) #139 and also includes live burns, airport and 
aircraft familiarization. Recertification is required every year with 
ninety-six hours of classroom and hands on training. 


