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EQUAL EMPLOYMENT OPPORTUNITY

The City of Boise is committed to providing equal employment opportunity for all persons
without regard to race, color, religion, gender, age, national origin, sexual orientation, gender
identity, disability, veteran status, or any other applicable legally protected status.

Equal opportunity extends to all aspects of the employment relationship, including hiring,
transfers, promotions, training, discipline, working conditions, compensation, benefits, and
other terms and conditions of employment.

Additionally, the City is committed to providing an employment environment that is free from
discrimination and harassment. All individuals associated with the City are expected to
conduct themselves at all times so as to provide a working atmosphere free from
discrimination and harassment.

Employees who believe they have been subjected to discrimination or harassment related to
their race, color, religion, gender, age, national origin, sexual orientation, gender identity,
disability, veteran status, or any other applicable legally protected status should report the
behavior in accordance with the equal employment opportunity regulations.



